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Let's Bring Great
Science To Life.
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Agilent

UNCOMPROMISING 8
INTEGRITY =z
We adhere to the

highest standards

INNOVATION TRUST
We seek better solutions We invest in
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We communicate with ° ® ° We treat others as
candor and listen closely ° ° they want to be treated
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ACCOUNTABILITY TEAMWORK
We empower ownership We act as one team

of our work and results FOCUS

We prioritize
what matters most for Agilent
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